
The workplace has changed forever, and in the aftermath of the
Covid pandemic, maintaining a productive and profitable
workforce means re-shaping the way you engage your teams.

TACKLING
THE
ECONOMIC
CRISIS

A simple shift of status in your
relationship with your workforce means
you can unlock benefits in tax efficiency
for both parties. For you and your
business it  means improved efficiencies
and some big savings. For your
workforce it  means more disposable
income in their pockets at the end of
each month, resulting in a happier
individual and a more productive team.

Obviously, wellbeing and happiness are
the genuine priorities, but how do you
achieve these, whilst also maintaining
the focus of your people and ensuring
the continued growth of your business?
Money wil l  almost certainly be at the
heart of many a conversation. 

We are entering a period where finances
are going to be tight, especially with
inflation now precited to hit somewhere
around 18% in early 2023, so money and
the remuneration packages your people
receive, means your business could
come under unwanted pressure. 

WELLBEING

INCOME MARGINALISED

At The TMS Group we have been working in partnership with
employers for 15 years, helping build happier, more fulfi l led
and more productive workforces, whilst legally and
compliantly optimising efficiencies for all  involved. We would
be delighted to show you how you can save BIG for your
business, whilst also keeping your team ahead of the financial
curve!

Get in touch with Steve Meade on either
steve.m@tmsgroupuk.com on 07490 813918 to get a better
understanding of how you and your team could benefit.

THE SOLUTION
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